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INTRODUCTION

The program review process focuses on evaluation, planning, and improvement to help serve students better. The Program and Discipline Review process at Trinidad State Junior College is supervised by the Academic Council and provides a framework within which to review, evaluate, and identify needs for each program and discipline. This process is an important component of institutional evaluation, planning, and resource allocation; therefore, the dialogue, constructive participation, and cooperation of all members of the faculty, staff, and administration are encouraged. 

Program and Discipline Review is, by intent, an opportunity for members of the faculty, staff, and administration to review and strengthen their own programs to better serve students, rather than a mechanism for punitive scrutiny. Program and Discipline Review may also provide a means for examining new programs or areas of study for possible adoption.

SECTIONS

Section I, Program/Discipline Data provides data and a framework for analysis that gives faculty an opportunity to demonstrate changes in the program, to identify areas in need of development or revision, and to maintain and improve the quality and scope of instruction and services. Section II is Program/Discipline Evaluation and Analysis.  Section III is Program/Discipline Planning, which identifies resources needed to sustain the program or discipline.  

INTEGRATION

Program and Discipline Review is coordinated with the following processes:
· Educational Planning: Planning documents that are prepared by each program through the program and discipline review process are integrated into the plan.
· Assessment Analysis: Program and discipline review is supported by the documents prepared annually and submitted to the Assessment Committee. This facilitates utilization of assessment results.
· Budget Development: Resource needs identified through the program and discipline review process are the basis for individual program budgets, facilities, and staffing proposals and guide the allocation of financial resources to these programs. 
· Data: Program and discipline review is supported by relevant information and integrates planning, evaluation, and resource allocation. 
· Accreditation: The program review process addresses requirements included in the Higher Learning Commission and Colorado Community College System standards for systematic evaluation by the institution of the effectiveness of courses, programs, services, leadership, and use of resources.
RESPONSIBILITIES

Responsibilities are distributed as follows for the program and discipline review process: 
· Assessment Committee: Works with program and discipline faculty/instructor(s) to provide institutional support; evaluates and recommends revisions as necessary for program and discipline review documents; and provides information compiled from assessment data.
· Program Review Participants: Program staff, faculty, and involved instructors; attend program review meetings, review and provide research data, review assessment and planning recommendations, review/revise and approve/reject program and discipline review report.
· Institutional Research Coordinator: Provides enrollment data.
· Chief Financial Officer: Provides summary of program or discipline expenses and revenue.
· Academic Council: Advises and assists programs and disciplines in completion of program and discipline review before final report is sent to the president.

CALENDAR

Program Reviews are examined on a 5-year cycle unless notified by Leadership Council.
· August: Notification of programs or disciplines scheduled for review during the coming year.
· September:  Program and discipline faculty/instructors meet with the Assessment Committee to establish a plan of action and assign work for the review process.
· October: Program and discipline review, data analysis, planning, drafting the report, and consultation with Academic Council as needed.
· March 1: Program and discipline review is submitted as an electronic file to the Academic Council.
· March 15: Recommendation from Assessment Committee.
· April 15: Program and discipline review report goes to the CFO and President.




PART I. PROGRAM/DISCIPLINE DATA

1. PROGRAM/DISCIPLINE OVERVIEW
	Courses Offered 

	Trinidad Campus 
	Valley Campus 

	Courses
	Delivery Methods
	Courses
	Delivery Methods

	ASE 102
	Traditional
	ASE 101
	Concurrent

	ASE 110
	Traditional
	ASE 102
	Traditional

	ASE 111
	Traditional
	ASE 110
	Traditional, Concurrent

	ASE 120
	Traditional
	ASE 111
	Traditional, Concurrent

	ASE 122
	Traditional
	ASE 120
	Traditional, Concurrent

	ASE 123
	Traditional
	ASE 122
	Traditional, Concurrent

	ASE 130
	Traditional
	ASE 123
	Traditional, Concurrent

	ASE 132
	Traditional
	ASE 130
	Traditional, Concurrent

	ASE 134
	Traditional
	ASE 132
	Traditional, Concurrent

	ASE 140
	Traditional
	ASE 134
	Traditional

	ASE 141
	Traditional
	ASE 140
	Traditional

	ASE 150
	Traditional
	ASE 141
	Traditional

	ASE 151
	Traditional
	ASE 150
	Traditional, Concurrent

	ASE 152
	Traditional
	ASE 151
	Traditional, Concurrent

	ASE 160
	Traditional
	ASE 152
	Traditional, Concurrent

	ASE 162
	Traditional
	ASE 160
	Traditional, Concurrent

	ASE 210
	Traditional
	ASE 162
	Traditional

	ASE 221
	Traditional
	ASE 210
	Traditional, Concurrent

	ASE 231
	Traditional
	ASE 221
	Traditional, Concurrent

	ASE 233
	Traditional
	ASE 231
	Traditional

	ASE 240
	Traditional
	ASE 233
	Traditional

	ASE 250
	Traditional
	ASE 240
	Traditional

	ASE 251
	Traditional
	ASE 250
	Traditional

	ASE 264
	Traditional
	ASE 251
	Traditional

	ASE 265
	Traditional
	ASE 264
	Traditional

	ASE 287
	Concurrent 
	ASE 265
	Traditional



	Degrees and Certificates Offered - (Faculty fill in – Information must match the catalog)

	Program/Discipline
	Transfer Degree
	Career Ready Degree
	Career Ready Certificate
	Valley Campus
	Trinidad Campus

	Automotive Service Technology
	
	X
	X 
	X
	X 

	Automotive Electrical 
	
	
	X 
	X 
	X 

	Automotive Transmission
	
	
	X
	X
	X 

	Brakes
	
	
	X
	X
	X

	Engine Performance
	
	
	X
	X
	X

	Engine Repair
	
	
	X
	X
	X

	HVAC
	
	
	X
	X
	X

	Manual Transmission
	
	
	X
	X
	X

	Suspension and Steering Technology
	
	
	X 
	X
	X



2. CHANGES IN STAFFING PATTERNS AND FTE OVER THE PAST 5 YEARS. 
	Faculty 
	Regular Faculty
	Instructor(s)
	Concurrent

	
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19

	Trinidad
	1
	1
	1
	1
	1
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0

	Valley
	2
	2
	2
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Total
	3
	3
	3
	3
	3
	0
	0
	0
	0
	1
	0
	0
	0
	[bookmark: _GoBack]0
	0



	FTE*
	Non - Concurrent
	Concurrent

	 
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19

	Trinidad
	16.13
	14.03
	14.27
	11.03
	13.73
	2.27
	1.47
	1.83
	0.3
	0.33

	Valley
	20.50
	12.97
	11.47
	0.4
	1.33
	6.4
	.73
	1.6
	0.13
	0.07

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	11.7
	9.80
	0
	0
	0
	1.1
	1.27

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Campus Totals
	36.63
	27
	25.74
	23.13
	24.87
	8.67
	2.2
	3.43
	1.53
	1.67


*Based on 30 credit hours.

3. PROGRAM/DISCIPLINE DEMOGRAPHICS

	Full Time
18/19 *
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	6
	1
	0

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	4
	2
	0
	

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	10
	3
	0


*Based on 24 credit hours.


	Full Time
17/18 *
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O

	Trinidad
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	7
	0
	0

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	9
	1
	0
	

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	16
	1
	0


*Based on 24 credit hours.


	Full Time
16/17 *
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	12
	1
	0

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	10
	0
	0
	

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	23
	1
	0


*Based on 24 credit hours.

	Full Time
15/16 *
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O

	Trinidad
	0
	0
	0
	0
	0
	0
	3
	0
	0
	0
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	0
	1
	0
	0
	10
	1
	0

	Valley
	1
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	10
	0
	0
	

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	1
	0
	0
	1
	0
	0
	3
	0
	0
	1
	0
	0
	1
	0
	0
	1
	0
	0
	1
	0
	0
	1
	0
	0
	20
	1
	0


*Based on 24 credit hours.

	Full Time
14/15 *
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	14
	0
	0

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	3
	0
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	7
	3
	0
	

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	24
	3
	0


*Based on 24 credit hours.


	18/19 Part Time *
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	9
	1
	0

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	8
	0
	0

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	17
	1
	0


*Based on 24 credit hours.




	17/18 Part Time *
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	6
	0
	0

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	2
	0
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	5
	1
	0

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	13
	2
	0


*Based on 24 credit hours.


	16/17 Part Time *
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	8
	0
	0

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	1
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	5
	0
	0

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	14
	1
	0


*Based on 24 credit hours.

	15/16 Part Time *
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	6
	0
	0

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	3
	1
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	2
	0

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	10
	3
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	9
	3
	0


*Based on 24 credit hours.

	14/15 Part Time *
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O
	M
	F
	O

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	9
	0
	0

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	4
	0
	0

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	13
	0
	0


*Based on 24 credit hours.



	18/19 Race/  Ethnicity*
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	10
	7
	0

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	00
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	9
	5
	0

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	19
	12
	0


H= Hispanic
O=Other
B=Blank
**Based on 24 credit hours.


	17/18 Race/  Ethnicity*
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B

	Trinidad
	0
	1
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	8
	4
	1

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	2

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	4
	10
	2

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	0
	1
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	12
	15
	5


H= Hispanic
O=Other
B=Blank
**Based on 24 credit hours.


	16/17 Race/  Ethnicity*
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	10
	8
	3

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	2
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	5
	9
	1

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	15
	20
	4


H= Hispanic
O=Other
B=Blank
**Based on 24 credit hours.

	15/16 Race/  Ethnicity*
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	1
	2
	0
	1
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	1
	0
	8
	7
	2

	Valley
	1
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	3
	1

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	6
	4
	2

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	1
	0
	0
	1
	0
	0
	0
	1
	2
	1
	1
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	1
	0
	14
	15
	5


H= Hispanic
O=Other
B=Blank
**Based on 24 credit hours.

	14/15 Race/  Ethnicity*
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B
	H
	O
	B

	Trinidad
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	11
	11
	1

	Valley
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	2
	1
	0

	TON
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TCN
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	TZY
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	5
	8
	1

	TZZ
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	College Totals
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	18
	20
	2


H= Hispanic
O=Other
B=Blank
**Based on 24 credit hours.


4. PROGRAM/DISCIPLINE COMPLETION


	Degree 
	Males
	Females
	Other

	
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19

	Trinidad
	0
	1
	2
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0

	Valley
	0
	2
	1
	0
	1
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0

	College Totals
	0
	3
	3
	0
	1
	0
	0
	1
	0
	1
	0
	0
	0
	0
	0




	18/19 Certificate
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F

	Trinidad 
	6
	2
	7
	0
	5
	1
	5
	0
	8
	1
	6
	0
	7
	0
	7
	1
	5
	1

	Valley 
	0
	0
	6
	2
	0
	0
	2
	1
	0
	0
	5
	1
	7
	2
	0
	0
	3
	0

	College Totals
	6
	2
	13
	2
	5
	1
	7
	1
	8
	1
	11
	1
	14
	2
	7
	1
	8
	1




	17/18 Certificate
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F

	Trinidad 
	5
	0
	4
	0
	6
	1
	3
	0
	5
	0
	3
	0
	4
	0
	5
	0
	2
	0

	Valley 
	7
	0
	1
	0
	8
	1
	3
	0
	8
	2
	4
	0
	1
	0
	7
	2
	1
	0

	College Totals
	12
	0
	5
	0
	14
	2
	6
	0
	12
	2
	7
	0
	5
	0
	12
	2
	3
	0




	16/17 Certificate
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F

	Trinidad 
	7
	0
	5
	1
	8
	0
	7
	0
	4
	0
	5
	0
	4
	0
	4
	0
	6
	0

	Valley 
	5
	0
	5
	0
	5
	0
	5
	0
	5
	0
	5
	0
	5
	0
	5
	0
	5
	0

	College Totals
	12
	0
	10
	1
	13
	0
	12
	0
	9
	0
	10
	0
	9
	0
	9
	0
	11
	0




	15/16 Certificate
	Auto Electrical
	Auto Transmission
	Brakes
	Engine Performance
	Engine Repair
	HVAC
	Manual Transmission
	Suspension Steering Tech
	Auto Service Tech

	
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F

	Trinidad 
	8
	0
	3
	0
	8
	0
	3
	0
	9
	1
	3
	0
	6
	0
	9
	1
	2
	0

	Valley 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0

	College Totals
	8
	0
	3
	0
	3
	0
	3
	0
	9
	1
	3
	0
	6
	0
	9
	1
	3
	0


*The Trinidad Campus was awarding students each mini certificate, but the Alamosa Campus was only awarding the larger Automotive Service Tech Certificate.  



	Job Placement
	Males
	Females
	Other

	
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19

	College Totals
	11
	11
	15
	*
	*
	1
	1
	2
	*
	*
	0
	0
	0
	*
	*


*Data currently unavailable
	Transfer to 4 Year
	Males
	Females
	Other

	
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19

	College Totals
	*
	*
	*
	*
	*
	*
	*
	*
	*
	*
	*
	*
	*
	*
	*


*A request for information has been sent to the Student Tracker at the National Student Clearinghouse on June 23, 2017.

5. PROGRAM/DISCIPLINE REVENUE
	
	Tuition Revenue

	
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19

	Trinidad Campus
	$104,272.80
	$86,494.95
	$102,347.70
	$75,327.00
	$98,729.19

	Valley Campus
	$152,442.30
	$79,960.05
	$83,085.99
	$88,620.00
	$87,501.99

	TSJC Online
	$0.00
	$0.00
	$0.00
	$0.00
	0

	CCCOnline
	$0.00
	$0.00
	$0.00
	$0.00
	0

	Total
	$256,715.10
	$166,455.00
	$185,433.69
	$163,947.00
	$183,231.18


*Based on non-concurrent resident rates

	
	Course Fee Revenue

	
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19

	Trinidad Campus
	NA
	NA
	NA
	NA
	$903.06

	Valley Campus
	NA
	NA
	NA
	NA
	$108.99

	TZY Valley Miscellaneous 
	NA
	NA
	NA
	NA
	$669.51

	CCCOnline
	NA
	NA
	NA
	NA
	0

	Total
	NA
	NA
	NA
	NA
	$1,681.56


NA-Not collected at the time



6. PROGRAM/DISCIPLINE BUDGET
	
	Budget

	
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19

	Total
	$10,000.00 
	$6,000
	$6,000 
	$6,750.00
	$7,000



	
	Expenditures 

	
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19

	Total
	$6,164.95 
	$7,419.82
	$9,918.46 
	$14,268.87
	*




	
	Equipment Depreciation Schedule

	Campus
	Equipment
	Replacement Date

	
	
	

	
	
	



	
	Additional Grant Funding 

	
	Year 14/15
	Year 15/16
	Year 16/17
	Year 17/18
	Year 18/19

	Trinidad Campus
	$1,000
	$34,499.99
	$59,600
	*
	*

	Valley Campus
	0
	$22,892
	$63,575
	*
	*

	NATEF Training^
	0
	$500
	0
	*
	*

	Gas Analyzer^
	0
	$4,759.98
	0
	*
	*

	NATEF Evaluation^
	0
	$2,000
	0
	*
	*

	NATEF Certification^
	$2,500
	0
	0
	*
	*

	Total
	$3,000
	$64,651.97
	$123,175
	*
	*


^Applies to both campuses
*Data currently unavailable 
7.  PROGRAM/DISCIPLINE ASSESSMENT REPORTS
· Automotive Course Assessment
·  Automotive Program Assessment 
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1. FACULTY COLLABORATION
· Describe the program or discipline’s confirmation that faculty are sufficient in number to provide effective instruction.  
Possibly making adjunct (Chris Roe) full time instructor on the Trinidad Campus. 
Valley program teaches in the local high school, which allows it to use the facilities not available at TSJC in Alamosa. 

· Describe the program’s ability to communicate and collaborate across campuses (if applicable) among all program or discipline faculty and instructors with such issues as annual reviews, course content, textbook and resource selections, professional development activities, and program delivery.  
We Call occasionally and Email when necessary. Just talked about textbooks 2 days ago (11.12)
Programs are very different though, because on credit hours taught Trinidad teaches more credit hours. [No concurrent courses in high school on Trinidad side. We should look into why there are none]


2. STUDENTS 
· Describe trends, growth, concerns, or challenges in student completion over the past year. 
Students having problems purchasing tools and textbooks in an appropriate timeframe. Textbook are online, so purchasing online course access code so they can buy used physical textbooks. Financial aid does not apply right away. 

· Describe faculty accessibility to students, engagement of students outside of the classroom, and appropriateness of class schedule designs that meet the needs of its student populations, availability, and demand. 
Yes if needed. 

· Describe the evidence that the program’s courses and programs successfully meet the learning, and/or employment needs of students. 
Use completion task sheets for each course. Can be done online. Course competencies (NATEF is more thorough and is standard) feedback from advisory committee. In addition to job placement. 


3. CURRICULUM CONTENT, DESIGN, AND DELIVERY
· Describe how the program’s academic courses conform in content, textbooks, and instructional methods to current discipline standards and are designed to meet the degree and/or general education needs of students.
Stay up to date with texts. NATEF national automotive technical education foundation. 

· Describe how the program collects and reviews student learning outcome data for courses and programs, takes active steps to improve achievement, and reports the results.
Assessment and course assessment
	Program Outcomes 
	Description of measurement instrument 

	
	



4. INSTITUTIONAL SUPPORT
· Does the program possess adequate facilities, equipment, and technology to maintain the effectiveness of its courses and programs?  Please explain.
Yes, just got a new alignment machine, tire machine spin balancer and Zeus Snap-on scanner. 

· Describe how the program or discipline integrates academic learning with student services.  Please explain how these are utilized to make your program/discipline effective.
No tutoring but integrated into financial aid being worked out. Many are local and don’t live in student housing. 

· Does the college support professional development activities that are adequate for faculty to maintain and upgrade their knowledge and skills in the program or discipline? Please explain.
Do go to classes through JM tire in evenings (2 days per month)– sponsored by Car Quest and O-Riley's auto parts. JM tire pays for it. College takes a personal time request for the training, even though it is required for cerdnetialing. 

5.  ADVISORY COMMITTEES 
· Does the program or discipline have an advisory committee? If so, describe its role, and complete the table of the members of the advisory committee. Attach the highlights of the advisory committee meetings for the past year. 

	Advisory List
	
	
	
	

	Campus
	Name
	Company
	Phone Number
	Email

	Valley Campus
	Jason Rogers
	
	7195873115
	Rogers_auto78@yahoo.com

	Valley Campus
	John Saxton
	
	7194809133
	Gumbyjohn@hotmail.com

	Valley Campus
	Ryan Reinhardt
	
	7195881249
	No email

	Valley Campus
	Paul Pena
	
	7195801769
	Hippena89@gmail.com

	Valley Campus
	Robert Pickett
	
	7198500322
	Robert.pickett@trinidadstate.edu

	Valley Campus
	Jack Wiley
	Dean TSJC
	(719) 589-7064
	Jack.wiley@trinidadstate.edu

	Trinidad Campus
	Carl Skalko
	Retired Auto instructor THS
	719-680-1633
	c_skalko@hotmail.com

	Trinidad Campus
	Marshal Graves
	Evergreen resources
	719-989-0796
	Offroder_69_me@yahoo.com

	Trinidad Campus
	Tyler Johns
	JM Tire
	719-859-1249
	Tylerjohns82@yahoo.com

	Trinidad Campus
	Angie Hill
	JM Tire
	719-859-4281
	Jmtireangie@hotmail.com

	Trinidad Campus
	Joe Hill
	JM Tire
	719-859-4281
	Jmtireangie@hotmail.com

	Trinidad Campus
	Albert Bonato
	NAPA
	719-846-9203
	Napatrinidad@yahoo.com

	Trinidad Campus
	James Mangino
	Mangino Automotive Center
	719-846-3405
	Manginoauto@yahoo.com

	Trinidad Campus
	Roger Dillard
	Primero High School
	719-859-0102
	Rdiller@primroschool.com

	Trinidad Campus
	Keith Gipson
	Dean TSJC
	719-846-5477
	Keith.gipson@trinidadstate.edu

	Trinidad Campus
	Dan Wilson
	Advisor TSJC
	719-846-5567
	Daniel.wilson@trinidadstate.edu

	Trinidad Campus
	Jim Brunelli 
	Faculty TSJC
	719-846-5596
	James.brunelli@trinidadstate.edu

	Trinidad Campus
	Jason Johnson
	TSJC student
	719-253-2149
	jjohnson@primeroschool.com

	Trinidad Campus
	Chris Roe
	TSJC instructor
	
	Chris.roe@trinidadstate.edu
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1. IDENTIFY AND DESCRIBE ANY IMPORTANT TRENDS IN THE FOLLOWING AREAS WHICH HAVE AN EFFECT ON PROGRAM/DISCIPLINE GOALS:  
· Describe any changes within the program or discipline over the past year.
The use of the new CDX textbook, where the students must log on and complete competencies, quizzes, and tests.
The purchase of 5 used vehicles the students can work on.
New alignment machine, tire machine, tire balancer, Snap-On Zeus scanner, and an on-car brake lathe.  

· How have changes within the student population affected the program or discipline in the past year?
We did not see any changes.

· How have changes within the educational, social, or economic service area affected the program or discipline in the past year?
Not that much as we can see at this time. 

· How have changes within the organizational structure and direction of the institution affected the program or discipline in the past year?
With the new equipment in place, this puts us up to date with the latest technology.  

2. SUMMARY AND IMPLEMENTATION PLAN
· In the chart below, identify resources needed and wanted in the following areas to improve your program or discipline.  Complete the chart by using your summaries above to provide justification, align to the institution’s strategic plan, estimated budget, and whether it will be completed in year one, two, etc.
· Curriculum Review and Revision
· Professional Development
· Recruiting – have recruiter communicate with the program
· Retention –not mcuh of a problem keeping students 
· Transfer (AA, AS)/Job Placement (CTE)
· Resources (Facilities)
· Resources (Equipment/supplies)
· Course Delivery Modes
· Student Services Resources
· Credentialing
· Safety 

	Resources Needed/Wanted
	Justification Based on Data and Summary Above
	Strategic Priority Alignment
	Estimated Budget Need
	Timeline


	Scantool update
	Current software 2013
	Strategic Priority III
Operational Excellence
	$1700
	Immediate 

	Alignment machine update
	Current software 2013
	Strategic Priority III
Operational Excellence
	$1000
	Immediate

	
	
	
	
	

	Dealer Scan tool
	NATEF/Job placement
	Strategic Priority III
Operational Excellence
	$10,000.00
	2020

	Additional Multimeters
	Enough for multiple students
	Strategic Priority III
Operational Excellence
	$1500
	2019

	
	
	
	
	



18/19 ANNUAL PROGRAM CHECKLIST 
Please review your program/areas to ensure compliance in the following areas. 
	Area
	Completed/Correct
	Comments/Updates Needed

	Plans of Study (Advising Sheets)
	X
	

	Degree Works (Courses)
	X
	

	MSDS Sheets (if applicable)
	X
	

	Gender Neutral Promotional Material
	X
	

	Syllabi complete for each semester
	X
	

	Program and Gen Ed Assessment Complete
	X
	With desi
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1. FACULTY COLLABORATION
· Describe the program or discipline’s confirmation that faculty are sufficient in number to provide effective instruction.  
· Now with two instructors one full time and one part time, helps tremendously with instruction for the courses. Larger schools with an enrollment of 15 students per class, they have an instructor for each course, due to the knowledge needed for today’s vehicles. (JB)


· Describe the program’s ability to communicate and collaborate across campuses (if applicable) among all program or discipline faculty and instructors with such issues as annual reviews, course content, textbook and resource selections, professional development activities, and program delivery.  
· We share an online textbook and assignment completion program. (JB)


2. STUDENTS 
· Describe trends, growth, concerns, or challenges in student completion over the past year. 
· With the implementation of the 4 semester program students tend to lose dedication toward the end of their 4 semesters(JB) - not as much an issue anymore as it could have just been the cohort dynamics


· Describe faculty accessibility to students, engagement of students outside of the classroom, and appropriateness of class schedule designs that meet the needs of its student populations, availability, and demand. 
· Faculty are available from 7:45am to 4pm Monday – Friday for students.(JB)


· Describe the evidence that the program’s courses and programs successfully meet the learning, and/or employment needs of students. 
· Advisory committee continually updates us on the improvement of our students entering the workforce(JB)


· Describe transferability, national/state exam pass rates, licensure, and completion rates for the program.
· N/A

3. CURRICULUM CONTENT, DESIGN, AND DELIVERY
· Describe how the program’s academic courses conform in content, textbooks, and instructional methods to current discipline standards and are designed to meet the degree and/or general education needs of students.
· We currently have a new textbook that we use to keep in line with the ever-changing automobile. This textbook is of the latest technology. (JB)


· Describe how the program collects and reviews student learning outcome data for courses and programs, takes active steps to improve achievement, and reports the results.
· With our new CDX textbook, it has an online feature that allows students to access each chapter with videos and printable competences. (JB)

	Program Outcomes 
	Description of measurement instrument 

	CDX program 
	Answers according to the competencies 



4. INSTITUTIONAL SUPPORT
· Does the program possess adequate facilities, equipment, and technology to maintain the effectiveness of its courses and programs?  Please explain.
· Yes, we have the latest technology in alignment training, tire balancing, on-car brake lathe, scanner, 4-gas analyzer, and various tools. (JB)


· Describe how the program or discipline integrates academic learning with student services.  Please explain how these are utilized to make your program/discipline effective.
· Students can get help in the learning center with reading or computer issues. (JB)


· Does the college support professional development activities that are adequate for faculty to maintain and upgrade their knowledge and skills in the program or discipline? Please explain.
· We will, we are going to have an online training course from either NAPA or Carquest where we can access training courses to further our knowledge in the automotive field. (JB)
UP-Date: Jim Brunelli attends Carquest and O'Rielly classes in Pueblo, paid for by JM Tire, one of our advisory committee members. 

5.  ADVISORY COMMITTEES 
· Does the program or discipline have an advisory committee? If so, describe its role, and complete the table of the members of the advisory committee. Attach the highlights of the advisory committee meetings for the past year. 

	Advisory List
	
	
	
	

	Campus
	Name
	Company
	Phone Number
	Email

	Valley Campus
	Jason Rogers
	
	7195873115
	Rogers_auto78@yahoo.com

	Valley Campus
	John Saxton
	
	7194809133
	Gumbyjohn@hotmail.com

	Valley Campus
	Ryan Reinhardt
	
	7195881249
	No email

	Valley Campus
	Paul Pena
	
	7195801769
	Hippena89@gmail.com

	Valley Campus
	Robert Pickett
	
	7198500322
	Robert.pickett@trinidadstate.edu

	Valley Campus
	Jack Wiley
	Dean TSJC
	(719) 589-7064
	Jack.wiley@trinidadstate.edu

	Trinidad Campus
	Carl Skalko
	Retired Auto instructor THS
	719-680-1633
	

	Trinidad Campus
	Marshal Graves
	Pioneer 
	719-989-0796
	Offroder69me@yahoo.com

	Trinidad Campus
	Tyler Johns
	JM Tire
	719-859-1249
	Tylerjohns82@yahoo.com

	Trinidad Campus
	Angie Hill
	JM Tire
	719-859-4281
	Jmtireangie@hotmail.com

	Trinidad Campus
	Joe Hill
	JM Tire
	719-859-4281
	Jmtireangie@hotmail.com

	Trinidad Campus
	Albert Bonato
	NAPA
	719-846-9203
	Napatrinidad@yahoo.com

	Trinidad Campus
	James Mangino
	Mangino Automotive Center
	719-846-3405
	Manginoauto@yahoo.com

	Trinidad Campus
	Roger Dillard
	Primero High School
	719-859-0102
	Rdiller@primroschool.com

	Trinidad Campus
	Keith Gipson
	Dean TSJC
	719-846-5477
	Keith.gipson@trinidadstate.edu

	Trinidad Campus
	Dan Wilson
	Advisor TSJC
	719-846-5567
	Daniel.wilson@trinidadstate.edu

	Trinidad Campus
	Jim Brunelli 
	Instructor TSJC
	719-846-5596
	James.brunelli@trinidadstate.edu
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3. IDENTIFY AND DESCRIBE ANY IMPORTANT TRENDS IN THE FOLLOWING AREAS WHICH HAVE AN EFFECT ON PROGRAM/DISCIPLINE GOALS:
· Describe any changes within the program or discipline over the past year.
· Hired on an additional part time instructor, new alignment machine, tire balancer, and an on-car brake lathe. (JB)


· How have changes within the student population affected the program or discipline in the past year?
· No change so far.


· How have changes within the educational, social, or economic service area affected the program or discipline in the past year?
· No change so far. 


· How have changes within the organizational structure and direction of the institution affected the program or discipline in the past year?
· No change so far. 


4. SUMMARY AND IMPLEMENTATION PLAN
· In the chart below, identify resources needed and wanted in the following areas to improve your program or discipline.  Complete the chart by using your summaries above to provide justification, align to the institution’s strategic plan, estimated budget, and whether it will be completed in year one, two, etc.
· Curriculum Review and Revision
· Professional Development
· Recruiting
· Retention
· Transfer (AA, AS)/Job Placement (CTE)
· Resources (Facilities)
· Resources (Equipment/supplies)
· Course Delivery Modes
· Student Services Resources
· Credentialing
· Safety 

	Resources Needed/Wanted
	Justification Based on Data and Summary Above
	Strategic Priority Alignment
	Estimated Budget Need
	Timeline


	Scantool update
	Current software 2013
	Strategic Priority III
Operational Excellence
	$1700
	Immediate 

	Alignment machine update
	Current software 2013
	Strategic Priority III
Operational Excellence
	$600
	Immediate

	
	
	
	
	

	Dealer Scantool
	NATEF/Job placement
	Strategic Priority III
Operational Excellence
	$10,000.00
	2020

	Additional Multimeters
	Enough for multiple students
	Strategic Priority III
Operational Excellence
	$1500
	2019

	
	
	
	
	



17/18 ANNUAL PROGRAM CHECKLIST 
Please review your program/areas to ensure compliance in the following areas. 
	Area
	Completed/Correct
	Comments/Updates Needed

	Plans of Study (Advising Sheets)
	y
	

	Degree Works (Courses)
	y
	

	MSDS Sheets (if applicable)
	y
	

	Gender Neutral Promotional Material
	In progress
	

	Syllabi complete for each semester
	y
	

	Program and Gen Ed Assessment Complete
	y
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1. FACULTY COLLABORATION
· Describe the program or discipline’s confirmation that faculty are sufficient in number to provide effective instruction.  
Valley campus has sufficient instruction for college but also teaches over 40 high school freshmen.  This is a trade out for use of facilities at Alamosa High School.  The instructors do not feel they are compensated adequately.  

Trinidad campus is somewhat on track this year with the addition of an additional instructor. 

Communication between campus instructors and campuses is very good, via e-mails and telephone.

· Describe the program’s ability to communicate and collaborate across campuses (if applicable) among all program or discipline faculty and instructors with such issues as annual reviews, course content, textbook and resource selections, professional development activities, and program delivery.  
Instructors communicate at least weekly via telephone and/or email.

2. STUDENTS 
· Describe trends, growth, concerns, or challenges in student completion over the past year. 
It is important that both campuses have changed from a 2 semester program to a 4 semester program. By doing this they are able to implement a more thorough instruction of material.  However, it will create large fluctuations in completion numbers.

· Describe faculty accessibility to students, engagement of students outside of the classroom, and appropriateness of class schedule designs that meet the needs of its student populations, availability, and demand.
Faculty makes themselves available to students both day and night either through email or phone. By keeping class sizes under 20 faculty is able to maintain a safe and orderly class/shop environment.

· Describe the evidence that the program’s courses and programs successfully meet the learning, and/or employment needs of students. 
Advisory committee members tell us that our students are better meeting their needs every year.

· Describe transferability, national/state exam pass rates, licensure, and completion rates for the program.
Students are able to get jobs and keep them.  They cannot apply for ASE certification until they have worked for 2 years.

3. CURRICULUM CONTENT, DESIGN, AND DELIVERY
· Describe how the program’s academic courses conform in content, textbooks, and instructional methods to current discipline standards and are designed to meet the degree and/or general education needs of students.
Both valley and Trinidad campuses are working to attain their NATEF accreditation.  By doing this it has assured that all content meets a national standard with reviews every 5 years to be confident that standards are continually met

· Describe how the program collects and reviews student learning outcome data for courses and programs, takes active steps to improve achievement, and reports the results.
	Program Outcomes 
	Description of measurement instrument 

	We have our students perform tasks in the shop and testing in the class room 
	They are graded according to how they perform 



4. INSTITUTIONAL SUPPORT
· Does the program possess adequate facilities, equipment, and technology to maintain the effectiveness of its courses and programs?  Please explain.
It is a constant struggle to maintain up-to-date equipment.  However, Perkins funding has played a vital role in advancing our equipment needs. The Valley Campus uses the auto shop at Ortega Middle School.  This is not an ideal environment for college age students to be in close proximity middle school students. However, with size of program this shop is the best option until we are able to invest in a new multi-million-dollar facility.

· Describe how the program or discipline integrates academic learning with student services.  Please explain how these are utilized to make your program/discipline effective.
Students have access to any services on either campus; all instructors make sure each student has the tools they would need for the class. The college also has a tool room with special tools that the students can use. We also have Mitchell on Demand, which holds a vast library of information.  It only works sporadically at the Alamosa campus

· Does the college support professional development activities that are adequate for faculty to maintain and upgrade their knowledge and skills in the program or discipline? Please explain.
Currently, no.  However, we are working on developing a budget that would allow instructors to attend up to date training on a quarterly/yearly basis. 
CATS, Degrees, and ASE certification is not training. Training for automotive involves classes every month. With the complexity of the modern vehicle, training is a given.  Much training is needed on latest technology and equipment.

5.  ADVISORY COMMITTEES 
· Does the program or discipline have an advisory committee? If so, describe its role, and complete the table of the members of the advisory committee. Attach the highlights of the advisory committee meetings for the past year. 

	Advisory List
	
	
	
	

	Campus
	Name
	Company
	Phone Number
	Email

	Valley Campus
	Jason Rogers
	
	7195873115
	Rogers_auto78@yahoo.com

	Valley Campus
	John Saxton
	
	7194809133
	Gumbyjohn@hotmail.com

	Valley Campus
	Ryan Reinhardt
	
	7195881249
	No email

	Valley Campus
	Paul Pena
	
	7195801769
	Hippena89@gmail.com

	Valley Campus
	Robert Pickett
	
	7198500322
	Robert.pickett@trinidadstate.edu

	Valley Campus
	Jack Wiley
	Dean TSJC
	(719) 589-7064
	Jack.wiley@trinidadstate.edu

	Trinidad Campus
	Carl Skalko
	Retired instructor from THS Automotive Dept. 
	719-680-1633
	

	Trinidad Campus
	Marshal Graves
	Pioneer 
	719-989-0796
	Offroder_69_me@yahoo.com

	Trinidad Campus
	Tyler Johns
	JM Tire
	719-859-1249
	Tylerjohns82yahoo.com

	Trinidad Campus
	Angie Hill
	JM Tire
	719-859-4281
	jmtireangie@hotmail.com

	Trinidad Campus
	Joe Hill
	JM Tire
	719-859-4281
	Jmtireangie@hotmail.com

	Trinidad Campus
	Albert Bonato
	NAPA
	719-846-9203
	Napatrinidad@yahoo.com

	Trinidad Campus
	James Mangino
	Mangino Automotive Center
	719-846-3405
	Manginoauto@yahoo.com

	Trinidad Campus
	Roger Dillard
	Primero High School
	719-859-0102
	Rdiller@primeroschool.com

	Trinidad Campus
	Keith Gipson
	Dean TSJC
	719-846-5477
	Keith.gipson@trinidadstate.edu

	Trinidad Campus
	Dan Wilson
	Advisor TSJC
	719-846-5567
	Daniel.wilson@trinidadstate.edu

	Trinidad Campus
	Jim Brunelli 
	Instructor TSJC
	719-846-5596
	James.brunelli@trinidadstate.edu

	Trinidad Campus
	Chris Roe
	Adjunct instructor 
	719-846-5596
	Chris.roe@trinidadstate.edu



PART III. PROGRAM/DISCIPLINE PLANNING

5. IDENTIFY AND DESCRIBE ANY IMPORTANT TRENDS IN THE FOLLOWING AREAS WHICH HAVE AN EFFECT ON PROGRAM/DISCIPLINE GOALS:
· Describe any changes within the program or discipline over the past year.
With the advance of autonomous vehicles and light diesel our industry is expecting a huge change.  More training will have to take place for the instructors.

· How have changes within the student population affected the program or discipline in the past year?
We are seeing a group of students more willing to work than in years past.  Students are realizing they have an opportunity to be a supporting role in the success of our country

· How have changes within the educational, social, or economic service area affected the program or discipline in the past year?
Have not really seen any change that we can safely say our economic area has caused.

· How have changes within the organizational structure and direction of the institution affected the program or discipline in the past year?
Instructors administrative work load has taken away slightly from our ability to put students first.

6. SUMMARY AND IMPLEMENTATION PLAN
· In the chart below, identify resources needed and wanted in the following areas to improve your program or discipline.  Complete the chart by using your summaries above to provide justification, align to the institution’s strategic plan, estimated budget, and whether it will be completed in year one, two, etc.
· Curriculum Review and Revision
· Professional Development
· Recruiting
· Retention
· Transfer (AA, AS)/Job Placement (CTE)
· Resources (Facilities)
· Resources (Equipment/supplies)
· Course Delivery Modes
· Student Services Resources
· Credentialing
· Safety 

	Resources Needed/Wanted
	Justification Based on Data and Summary Above
	Strategic Priority Alignment
	Estimated Budget Need
	Timeline


	Scantool update
	Current software 2013
	Strategic Priority III
Operational Excellence
	$1700
	Immediate 

	Alignment machine update
	Current software 2013
	Strategic Priority III
Operational Excellence
	$600
	Immediate

	
	
	
	
	

	
	
	
	
	

	Additional Multimeters
	Enough for multiple students
	Strategic Priority III
Operational Excellence
	$1500
	2020

	
	
	
	
	



ANNUAL PROGRAM CHECKLIST 
Please review your program/areas to ensure compliance in the following areas. 
	Area
	Completed/Correct
	Comments/Updates Needed

	Plans of Study (Advising Sheets)
	*y
	

	Degree Works (Courses)
	*y
	

	MSDS Sheets (if applicable)
	*y
	

	Gender Neutral Promotional Material
	*In Progress 
	Need to have brochures printed with our female students on them  

	Syllabi complete for each semester
	*y
	

	Program and Gen Ed Assessment Complete
	*y
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1. FACULTY COLLABORATION
· Describe the program or discipline’s confirmation that faculty are sufficient in number to provide effective instruction. 
Valley campus has sufficient instruction for college but also teaches over 40 high school freshmen and are not compensated adequately.  

Trinidad campus is somewhat on track this year and semester 2016 fall, with the help of another instructor teaching four of the twenty-seven chapters. Past semesters with a high volume of students was quite hard with one instructor teaching twenty-seven chapters. 

Communication between campus instructors is very good, via e-mails and telephone.

· Describe the program’s ability to communicate and collaborate across campuses (if applicable) among all program or discipline faculty and instructors with such issues as annual reviews, course content, textbook and resource selections, professional development activities, and program delivery.
Instructors on both campuses communicate weekly.


2. STUDENTS 
· Describe trends, growth, concerns, or challenges in student completion over the past year. 
It is important to note that both campuses have changed from a 2 semester program to a 4 semester program. By doing this they are able to implement a more thorough instruction of material.  However, it will create large fluctuations in completion numbers. 

· Describe faculty accessibility to students, engagement of students outside of the classroom, and appropriateness of class schedule designs that meet the needs of its student populations, availability, and demand.
Faculty makes themselves available to students both day and night either through email or phone. By keeping class sizes under 20 faculty is able to maintain a safe and orderly class/shop environment.

· Describe the evidence that the program’s courses and programs successfully meet the learning, and/or employment needs of students. 
According to advisory committee members who employ our students we are producing better students/ employees every year.

· Describe transferability, national/state exam pass rates, licensure, and completion rates for the program.
Students are not able obtain ASE certification until they have 2 years work experience

3. CURRICULUM CONTENT, DESIGN, AND DELIVERY
· Describe how the program’s academic courses conform in content, textbooks, and instructional methods to current discipline standards and are designed to meet the degree and/or general education needs of students.
Both valley and Trinidad campuses are working to attain their NATEF accreditation.  By doing this it has assured that all content meets a national standard with reviews every 5 years to be confident that standards are continually met.

· Describe how the program collects and reviews student learning outcome data for courses and programs, takes active steps to improve achievement, and reports the results.
Trac dat
	
	Program Outcomes 
	Description of measurement instrument 

	Student Learning Objectives
	Testing in the lab and workbook sheets



4. INSTITUTIONAL SUPPORT
· Does the program possess adequate facilities, equipment, and technology to maintain the effectiveness of its courses and programs?  Please explain.
With the advancement of technology, it is a constant struggle to maintain or up-date equipment.  However, Perkins funding has played a vital role in advancing our equipment needs. The Valley Campus uses the auto shop at Ortega Middle School.  This is not an ideal environment for college age students to be in close proximity middle school students. However, with size of program this shop is the best option until we are able to invest in a new multi-million-dollar facility.  The Trinidad campus has a large facility, which we now share with Diesel Technology. Our auto programs from both campuses do not mirror each other, as we would like to have; also, the Trinidad campus only has one full time instructor for the automotive department, with the help of one adjunct, which makes it difficult, especially when the enrolment is high.   

The Trinidad Campus has made upgraded improvements with a new alignment machine, tire machine, and balancer.  We are in the process of upgrading our scanner to the new Snap-On Scanner, Zeus, to stay with the ever-changing auto industry, as of April 27, 2018 we will not be receiving a Zeus scanner. 

· Describe how the program or discipline integrates academic learning with student services.  Please explain how these are utilized to make your program/discipline effective.
Students have access to any services on either campus; all instructors make sure each student has the tools they would need for the class. The college also has a tool room with special tools that the students can use. We also have Mitchell on Demand, which holds a vast library of information. 

· Does the college support professional development activities that are adequate for faculty to maintain and upgrade their knowledge and skills in the program or discipline? Please explain.
Currently, no.  However, we are working on developing a budget that would allow instructors to attend up to date training on a yearly basis. 
Training for automotive involves classes every month. With the complexity of the modern vehicle, training is a given. Faculty on the Trinidad campus has the opportunity to go to training classes every month in Pueblo, thanks to JM Tire in Trinidad who has been inviting the instructor to the classes.  

5.  ADVISORY COMMITTEES 
· Does the program or discipline have an advisory committee? If so, describe its role, and list the members of the advisory committee. Attach the highlights of the advisory committee meetings for the past year. 
Yes. Our advisory committee has been the driving factor in the change from 2 to 4 semesters. They also have been a huge help in the NATEF accreditation process along with job placement opportunities for graduates. 

	Advisory List

	Campus
	Name
	Company
	Phone Number
	Email

	Valley Campus
	Jason Rogers
	Rogers auomotive
	7195873115
	Rogers_auto78@yahoo.com


	Valley Campus
	John Saxton
	Town and Country 
	7194809133
	Gumbyjohn@hotmail.com

	Valley Campus
	Ryan Reinhardt	
	Peak Motorsports
	7195881249
	No email

	Valley Campus
	Paul Pena
	City of Alamosa
	7195881749
	Hippena89@gmail.com

	Valley Campus
	Robert Pickett
	TSJC
	7198500322
	Robert.pickett@trinidadstate.edu

	Valley Campus
	Jack Wiley
	Dean TSJC
	
	Jack.wiley@trinidadstate.edu

	Trinidad Campus
	Carl Skalko
	
	719-680-1633
	

	Trinidad Campus
	Marshal Graves
	Pioneer 
	719-989-0796
	Offroder69me@yahoo.com

	Trinidad Campus
	Tyler Johns
	JM Tire
	719-859-1249
	Tylerjohns82@yahoo.com

	Trinidad Campus
	Angie Hill
	JM Tire
	719-859-4281
	Jmtireangie@hotmail.com

	Trinidad Campus
	Joe Hill
	JM Tire
	719-859-4281
	Jmtireangie@hotmail.com

	Trinidad Campus
	Albert Bonato
	NAPA
	719-846-9203
	Napatrinidad@yahoo.com

	Trinidad Campus
	James Mangino
	Mangino Automotive Center
	719-846-3405
	Manginoauto@yahoo.com

	Trinidad Campus
	Roger Dillard
	Primero High School
	719-859-0102
	Rdiller@primeroschool.com

	Trinidad Campus
	Keith Gipson
	Dean TSJC
	719-846-5477
	Keith.gipson@trinidadstate.edu

	Trinidad Campus
	Dan Wilson
	Advisor TSJC
	719-846-5567
	Daniel.wilson@trinidadstate.edu

	Trinidad Campus

Trinidad Campus 
	Jim Brunelli

Jordan Fowler 
	Instructor TSJC

Student 
	719-846-5596
	James.brunelli@trinidadstate.edu




PART III. PROGRAM/DISCIPLINE PLANNING

7. IDENTIFY AND DESCRIBE ANY IMPORTANT TRENDS IN THE FOLLOWING AREAS WHICH HAVE AN EFFECT ON PROGRAM/DISCIPLINE GOALS:
· [bookmark: _gjdgxs]Describe any changes within the program or discipline over the past year.
With the advance of autonomous vehicles and light diesel our industry is expecting a huge change.  More training will have to take place for the instructors. 

· How have changes within the student population affected the program or discipline in the past year?
We are seeing a group of students more willing to work than in years past.  Students are realizing they have an opportunity to be a supporting role in the success of our country.

· How have changes within the educational, social, or economic service area affected the program or discipline in the past year?
Have not really seen any change that we can safely say our economic area has caused.

· How have changes within the organizational structure and direction of the institution affected the program or discipline in the past year?
Instructors administrative work load has taken away slightly from our ability to put students first.


8. SUMMARY AND IMPLEMENTATION PLAN
· In the chart below, identify resources needed and wanted in the following areas to improve your program or discipline.  Complete the chart by using your summaries above to provide justification, align to the institution’s strategic plan, estimated budget, and whether it will be completed in year one, two, etc.
· Curriculum Review and Revision
· Professional Development
· Recruiting
· Retention
· Transfer (AA, AS)/Job Placement (CTE)
· Resources (Facilities)
· Resources (Equipment/supplies)
· Course Delivery Modes
· Student Services Resources
· Credentialing
· Safety 

	Resources Needed/Wanted
	Justification Based on Data and Summary Above
	Strategic Priority Alignment
	Estimated Budget Need
	Timeline


	Scantool update
	Current software 2013
	Strategic Priority III
Operational Excellence
	$1700
	Immediate 

	Alignment machine update
	Current software 2013
	Strategic Priority III
Operational Excellence
	$600
	Immediate

	
	
	
	
	

	Dealer Scantool
	NATEF/Job placement
	Strategic Priority III
Operational Excellence
	$2000
	2018

	Additional Multimeters
	Enough for multiple students
	Strategic Priority III
Operational Excellence
	$1500
	2018



ANNUAL PROGRAM CHECKLIST 
Please review your program/areas to ensure compliance in the following areas. 
	Area
	Completed/Correct
	Comments/Updates Needed

	Plans of Study (Advising Sheets)
	Completed
	

	Degree Works (Courses)
	Completed
	N/A

	MSDS Sheets (if applicable)
	Completed 
	

	Gender Neutral Promotional Material
	In Progress 
	We need to have brochures printed with our women students on them.  

	Syllabi complete for each semester
	Completed
	

	Program and Gen Ed Assessment Complete
	Completed
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